
1. EMPLOYMENT OF RELATIVES 

 

In order to avoid actual and potential conflicts of interest, protect confidentiality, and maximize 

efficiency, MEPPI will limit the employment of “relatives” (as that term is defined below) of current 

employees. 

 

As used in the policy, “relative” means: 

 

 Spouse 

 

 Mother 

 

 Father 

 

 Brother 

 

 Sister 

 

 Children 

 

 Grandchildren 

 

 Grandparents 

 

 Corresponding “in-law” and “step” relations 

 

No applicant for a position with MEPPI will be hired if a relative of that applicant is already employed by 

the Company. MEPPI will not transfer into a department any employee or person who is a relative of an 

employee already working in that department to whom that person would be reporting, directly or 

indirectly.  Employees may not serve under the direct or indirect chain of supervision of a relative.  

MEPPI will also not hire or transfer into any department a person who would directly or indirectly 

supervise a relative in that department. 

 

It is the responsibility of applicants and employees to disclose any relative relationship with another 

employee. This includes a relative relationship that is established after employment. Employees who fail 

to disclose a relative relationship with another employee, or who misrepresent their relationship with 

another employee or applicant, will be subject to disciplinary action, including termination of 

employment.  

 

If the relative relationship is established after employment, for example the marriage of two employees, 

one of the employees will be required to transfer out of that department. The only exceptions are hourly 

shop employees who may continue to work in the Manufacturing Department but not for the same 

supervisor.  It is the responsibility of the employees in the relative relationship to decide which one will 

transfer or terminate employment. The transfer will take place no later than six months from the 

beginning of the Relative relationship.  If one of the employees in the Relative relationship has not 

transferred to another position within the six month time period, Human Resources and the management 

of that department will select the employee to be transferred.  If no position is available, then the 

Company will select an employee for termination. 

 



MEPPI reserves the right to transfer or terminate the employment of any employee in all other cases 

consistent with the purpose of this policy. 

 

This policy also applies to temporary and contract workers, excluding temporary seasonal and intern/co-

op positions, as long as it does not present a conflict of interest. The President and Human Resources 

must approve any other exception. 

 


